
 

  

 
 

Minutes of a meeting of the Scrutiny Review Panel on Corporate Parenting held at 
County Hall, Glenfield on Wednesday, 3 October 2018.  
 
PRESENT 
 
 

Mrs B. Seaton CC 
Mr. S. D. Sheahan CC 
 

Mr. G. Welsh CC 
Mrs. M. Wright CC 
 

 
Apologies 
 
Mrs. H. J. Fryer CC 
 

1. Appointment of Chairman.  
 
It was moved, seconded and carried that Mrs. B. Seaton CC be appointed Chairman of 
the Panel 
 

Mrs. B. Seaton CC – In the Chair 
2. Declarations of Interest.  

 
The Chairman invited members who wished to do so to declare any interests in respect 
of items on the agenda for the meeting. 
  
No declarations were made. 
 

3. Conduct of Scrutiny Review Panels.  
 
The Panel considered a report of the Chief Executive which outlined the procedures for 
conducting Scrutiny Review Panels which were to be predominantly held in public 
session.  A copy of this briefing paper marked “Agenda Item 3” is filed with these 
minutes. 
  
RESOLVED: 
  
That the procedures for conducting Scrutiny Review Panel meetings be noted. 
 

4. Scoping Template.  
 
The Panel considered the scoping template for the Scrutiny Review Panel. A copy of 
these documents, marked ‘Agenda Item 4’, is filed with these minutes. 
  
Members were advised the Scoping Template had been agreed by the Scrutiny 
Commissioners and sets out the objectives, rationale and outcomes expected. However it 
was noted that as the review progressed the scope and in particular the outcomes may 
vary. 
 
RESOLVED: 
That the Scoping Template for the Scrutiny Review be approved. 
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5. Corporate Parenting.  

 
The Panel considered a presentation by the Assistant Director of Children’s Social Care, 
Children and Family Services on Corporate Parenting. 
 
Arising from the presentation the following points were noted: 
 

i) Leicestershire County Council have the statutory duty for looked after children. 
Corporate Parenting requires a whole Council approach of all Councillors and 
officers sharing the responsibility.  

 
ii) Wider Corporate Parenting responsibilities extend to a variety of partners and 

agencies who sit alongside the Council on the Local Safeguarding Children Board 
(LSCB) and the Corporate Parenting Board (which is co-chaired by the Lead 
Member for Children and Families and a child in care). A collective pledge was 
being created with partners on what they  can contribute and how they can all work 
together in keeping each other to account. 

 
iii) While the County Council have statutory responsibility for looked after children 

there is no detailed guide. Key Outcomes were placement stability, life 
opportunities, education, employment and training, safe and suitable 
accommodation and influence and control, meaning all children and young people 
have a voice, feel heard and can influence key decisions about their life. 

 
iv) As of 3rd October it was reported there were 583 children in care. The statistical 

information now provided would be amended to show children who had 
educational and health care plans.  

 
v) Members noted that the County Council did well in relation to children in care. For 

example it had well attended Junior and Senior Children in Care Councils and a 
broad range of participation activities along with involving children in care for the 
recruitment and training of foster carers. 

 
vi) The Department were working on an ambitious programme to provide 

apprenticeships for children in care. Currently there was agreement from six 
departments and work was ongoing. More needed to be done in helping older 
young people gain work experience and making sure that these were meaningful 
opportunities. 

 
vii) New legislation meant Leicestershire County Council now had responsibility for 

care leavers up to the age of 25, previously it was 19, or 21 if the child was still in 
education or had special disability needs. Each care leaver would be assigned a 
personal advisor who would be able to advise on contacts in areas such as 
education, health needs and tackling loneliness. Further information would be 
provided to Members regarding details of the roles of different officers involved 
with care leavers and children in care. 

 
viii) The Department of Education was working with a number of authorities on the 

issue of Corporate Parenting and would be visiting the County Council in 
December. 
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ix) Members noted the good work being done in conjunction with district councils on 
exempting care leavers from council tax up to the age of 25. It was hoped all 
district councils would agree. 

 
x) The use of social media was also being explored as a means of keeping in 

contract with children in care. Discussions over what social media platforms 
children used and what messages they would respond well too. 

 
xi) There were two Children in Care Councils and a wide range of participation 

activities to engage the children so their voice could be heard, but concern was 
expressed over children who were not likely to engage. Members were assured 
these children still had the support of their foster carers and staff in the children’s 
homes. 

 
xii) Care leavers could choose to disengage, but those who wanted continued support 

would have a plan and know who to go to for what in a time of crisis. Officers 
advised that the recruitment process was robust and addressed the concerns now 
raised. 

 
xiii) With the increase in foster carer recruitment a question was raised over the quality 

of placements, the attitudes of foster carers and whether the Council were 
recruiting people with the correct motivations.  

 
xiv) An annual survey of foster carers had been started three years ago, this helped 

inform the department of any gaps in training or support that foster carers may 
have. The next survey results would be brought to the Panel once finalised. 

 
xv) Work was underway with care leavers to map their perception of the service. To 

date four priority areas had been identified and the mapping process would identify 
gaps in provision. 

 
xvi) Members want to know what is expected of them, what difference could they make 

and what that means in practice. 
 
RESOLVED: 
 
a) That the presentation and information now provided be noted; 

 
b) That the following information be provided to the next meeting: 

 
i) Legislation relating to Corporate Parenting and any guidance and good 

practice. 
 

ii) A detailed description of the roles and responsibilities of various workers 
involved in supporting children in care (social workers, personal advisors, 
participation workers, children rights workers etc) 

 
iii) A summary of the Leicestershire County Council Corporate Parenting offer  

 
iv) The role of the virtual school. 
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c) That following the second meeting arrangements be made for the Panel to 
meet with the Cabinet Lead Member to discuss the Councils approach to 
Corporate Parenting and to understand concerns. 
 

d) That details of the mapping exercise undertaken with care leavers together 
with the feedback from the officers from the Department of Education be 
brought to a future meeting. 

 
e) That the draft project plan be amended to reflect the above recommendations. 

 
6. Draft Project Plan.  

 
The Panel considered the Draft Project Plan for the Scrutiny Review. A copy of the plan, 
marked “Agenda Item 6” is filled with these minutes. 
 
 
RESOLVED 
 
That the project plan be revised to consider the discussions arising from the Corporate 
Parenting presentation. 
 
 

 CHAIRMAN 
03 October 2018 
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